STATUTES AT LARGE

in no event for more than 6 months from the date of appointment, nor
shall successive provisional appointments of the same person be permitted,
nor shall a position be filled by repeated provisional appointments. For
the duration of the war emergency, provisional appointments may be
extended at the end of the 6 months' period with the approval of the
Supervisor, and successive provisional appointments of the same in-
dividual to different positions and successive provisional appointments
to the same position may be made in exceptional circumstances subject
to the following situations:
(a) that an examination has been publicly announced and the Super-
visor, with the concurrence of the Council, has found that a
sufficient number of applicants has not filed to assure adequate
competition.
(b) that continuous receipt of applications has been provided in ac-
cordance with Article V, Section 3, and the examination is to be
held whenever the Supervisor, with the concurrence of the Coun-
cil, finds that enough applicants have filed to assure adequate
competition.
The period of provisional appointment shall not constitute a part of the
probationary period, except that for the duration of the war emergency,
provisional service immediately prior to appointment in accordance with
Section 2 of this Article shall be credited toward the probati6nary period.
Section 4. Emergency Appointments
Whenever an emergency exists which requires the immediate services
of one or more persons and it is "not possible to secure such persons from
appropriate registers, the appointing authority may appoint a person or
persons without regard to other provisions of the Merit Rule governing
appointments. In no case, however, shall the same person be appointed
for more than 60 working days during any 12-month period Each emer-
gency appointment shall, when the appointment is made, be reported in
writing by the Personnel Officer -to the Merit System Supervisor.
Section 5. Temporary Appointments
If an employee is needed for a temporary period, a certification shall
be made by the Supervisor of the names of these eligibles, in the order
of their places on an appropriate register, who have indicated willing-
ness to accept temporary employment. Certification shall be made in
the manner set forth in Article VII. Appointments shall be made in
the same manner as prescribed for probationary appointments. The dura-
tion of a temporary appointment shall be limited to the period of the need
and in no event shall a temporary appointment continue for more than 6
months in any 12-month period. The acceptance or refusal of a temporary
appointment shall not affect an eligible's standing on a register or his
eligibility for a probationary appointment, and the period of temporary
service shall not constitute a part of a probationary period. Successive
temporary appointments to the same position shall not be made nor shall
an employee receive continued temporary appointments.
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